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CODE OF ETHICS FOR TEACHING AND NON TIDACHING STAFF

CODF] OIk. PRO}.ES.SIONAL ETHICS FoR. THE TtrACHERsi
'Ilhe coLlcgc i:; 1o1lowing the guidelines ol UGC for maintairring the professionalelhics lbr thLe teachers and stuclcnts. .These guidelines; .a"re adopted fro,
UCiC NOTIFICATION (NCW Dclhi, thc l8th JUIY, ZbrSl i.C. UGC RtrGULATIONS
O}J NIININIU]VI QUALIITICATIONS FOR APPOINTMENT OF TtrACHERS ANDO,ILitr11 AC;\DJIMIC STAF.F IN UNIVtrRSITIES AND Col.LtrGtrS AND\1tr.{5]. RES FOR TIItr MAINTtrNANCtr OF STANDI,RDS IN l{IGHtrRr-lL ' ,.lLll\. lUiE

i:r. 'fEACI.ItrlRS AND THtrIR RtrSpONSIBILiTItrS: '

\\'lrt't tt t' ir<loPls lt'ac[]irrg as a plo[ession iissurrrcs the o]rligatiorr to concllr ctllirlscll /lrerrself in accorclance rr,,ith the iclcai.rf t]." profession. A teacher is.oLlst:LLttl.1r utlcler the scrlrtinl. sf his stuclents and the socic-t1r at . leLrge'i'het'r:ior-c, cv(11-J/ LclLctlct-, shUuld see thzLt there is no incompatibility ltetween hrs
Pt-eccllts atrd practice' The national icleals of education r,vhich htrve alreadyLt'r'rt s{'l lot'tIr rrlid ri'hich hc/she should scek to incr-rlcii,.-rrnr,]g studei]rslirtlsl Irt' llis/ll''i' ort tt iclcats. The pro[cssion [Lrrther requires rhar ulre Leachers
shor-llc'l be c:aLm, patient ancl commi,rnicative by temperarrrent and eLmiable in(llSl)()5lll()ll.
'['c:tchcrs shot rlcl:
ir. ,\tllrt.r't lo ft rt'sporrsiblr.
them b), the comlrunity
b. Manage their private affairs
thc pritfessiot L

pattern of qoncluct ancl clemeanor expectecl of

lna manner consislent rvith the dignity oi

S''t lt l(r lllul<c p|u[cssiortal growth contilruor-1s Llrrorrgh stud.y and rescarch :iL. li-xpre:ss; frce arnci frarntr< opinion by participation at professi"";i;;;tings,
sr'liilnriIs, con1er-enc-cs e1c. tor;varcls the contribr_ition ol knov,,1eclge
lr. N{atirlt:iin aclive membership of professionai organizatior]s arrd st-r-ive [o
irnprove eclnci,itiop and profession thror_rgh them
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\ . l'r'r'lor-rrr tlie ir clrrrir"s irr thc lorrn ol teachirig, tuLoriitl.
iinr i r-esclircli r.vork conscientir,rusly ancl urrth cleclicartion

pl'olcsslon rlt t Irc su nlc

prercticai, seminar

Co-o1let-a-tc einci assisl in carrying out functions relatin51 to th.e ecluceitio,al.
resl:orrsil:ilities of the college and the university sur:h as, "rssistirig' inappt'eiisiug applications for adnrissiorl, advising and counseling students as
ri'el1 as ilrssisting thc concluct of university and college examinatiin's, including
srLpervision, invigiieition and evaluartion
Pitr'l-icipatc in extensiott, co-curriculal and extr:r-curricular l-Lctirzitjr.s rr-rcllrcli,g
crr-r rnLt tLtr-ri t.\. servi ce.

ii. 'I't ACHtrRS'AND THE STUDtrNTS
It'nt lrct s slroLrld
i:1. Rcspect t1-re light .inc1 clignity of the sLudent in expressing l-ris/lrer
oi.rirr ion
b, Deail justly :rncl impar1.ia111r ri,ith, stuclents regarclless of their religion,
ca stc, politicrLl, econoinic, social irncl physical character-istics
Iiecognizc the cli1-ference in aptitude atncl capabjlitics al11olti st1-rclL-r1s ancl strive
l, 1111'r't tltcir irtrliviclrral nreds
i,r. Et]ciltlr;ige stucients tit improve their attainments. clevc.lop their
Pci-son:rlitic's irncl at the sam(' tinre contribi-rte to communi.ty welfare
ll. Irlculc:lte amotlg stuclents scientillc or-'itlook anct respect tor ph1rsi661l
i:ibrtur- .,rtrcl icleals of democracy, patriotism and pearce;
(r. tje'aiiection:Lte to the students and not behave in a.vinclic,,i.e nianner
. '.',.'' i'tj s L1ll\r o1'them lbr any 

'easoltPrli .LLtclLtion i-o only the atLainment of the stuclent in the assessmerlL of merit
Nlrl<e thc-tnselves available to the stuclcnts even beyor-rd their class 1iours an6
ilt'iP;rrrtlgrriclr.,stirclcrrts rvithoul alt) r-cntunerALiorr or reu,ard

i:t. .\icl str-rdt:rrts to clerzelop aln uLnclerstancling of our nation.,il.hcritage ar-rc1
Ir;r I lr rti, rl guitls " 

,

[r' Rei}ain lrom inciting stuclents against other students, colieagues or
; rclrnirr isl rlr t ioti.

]II. TtrACH]iItIJ AND COLLtrAGUtrS
ft ; r, l t,'l's sltr,t tjt[:
ir. 'l're:r t 

"f 
f'l ". mernber.s of thc

Lhernselves u,ish to be treatecl
l-r. Speark respectiully of other
1rt oli'ssiUr tt rl l)r.t I t,l'rTrult L

malrnrjr as. they

(r ltelratit'r frorn loclging unsubstantiated allegations against cc,lleagues to
irigher ar.rthorities
cl lierll-eLin from allor,r.ing consicleral,ions
thcir prol'essional endeavor

of caste, creecl, religior-r, raae or sex in

'a

te achers and rencler ass,istance ior-
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IV TtrACIII]RS AND AUTHORITItrS:
-l'c-ac1.r 

et- s sito u ld :

irrrtlession:r1 intere st
ir. l{r'l'r'r rin l'ronr urrdcrrrrking any other cnrployn-rcnl
irrcluding pnvate tuitions and coaching classes lvhich .rlre
r,vith their prol-essional responsibilities

.i. [)iscltarrge tht:ir prof-essional responsibilities accorcling to the existing
n-rles allcl :tclhc'r-e to procedures and methods ccnsiltent with thcri
pl'of'ession in initiating steps through their own institutional boclies ancl/or
professione]l origanizations for change of any such rule detrirnental to the

arnd comrnitmgnl.
likelr,. to interlere

C.o-operate in the formulation of policies of the institution by accepLing various
olJlces arncl clischarge responsibilities i,r,hich such offlces mzry demand
.,, Co-oper-arte LhroLrgh tlLerr oi'gani;zeLtions in the fbrmuiation o1'policies of
lhc oLhi:r instit_utions ancl arccept oijices
b. Co-operate -u,ith the auihorities for the bettermdnt of thq institul.iot-rs
heeping in vit-'r,rr the interesl eind in conrormity r,vith dignitS, of the pr-ofession
c. Shoulcl aclhere to the conditions of conlract

' Givr: ancl exp,:ct due notice before a clrange,of position is macle :

"' lle'il-:tin il-orr avetiling themselves of learve excipt o1t unavgiclable grouncls ancl,,\ l.rt rr\ l)liictirrblt'uirh pt'ior-irrtinratiorr, lircpirrg in yieri,tlre]r,p".1-i.ri",
l'(:rsl)r)lr sibrlitl, for- completion of Ercaciernic scheclule.
\,, ,l'E,\T-11trITIi AND NON-TEACHING STAF'F:
ii. Tcache.:-s shoulcl tr-eatt the non-teeLching staf{: as cttllcaguc: crrld cqlrtrl
P.i1'Lrl'-rs in a cooperative unclertaking, within every eclucationallrisr-rtution
b. Tc:tchers sl-rou1d help in the function of joint staff-cbuncild covering both
[eiichers ancl the non-teaching staff.
Vi TtrACI{F]RS AND GUARDIANS

'I'elLchers shorrlcl:
Tl'1' to rnainl-ain contact with the gtLardians,, send reports of stuclents
perlbrmancc' [o the guardians '"rrhenever necessi]r'y and meci the guardians in
nteetings con'v'ened for the purpose for mutual exchange rtf ideas :inc1 for- the
i.rr.rnci-iL ol t1-re ir-rst_itution 

"

Vli. TEAC]FI],I3S AND SUC]T'TY 
,'l'crLclrer-s should:

tt. Ilecognize thcit eclucatioi't is a public service ancl strive to keep the public
rnlbl-mecl of the edlrcational programmes which are being provided
i-r. Work to itnprove education in the'community-and strengthen the
r'r,rruuLtrriLr's rnorhl arid intcllccfrral lifc
F3c alt'at'e of socieri problems ancl take part in such activitjes a:; 1vourlcl be.
conrlucirre to the pl'{)grcss of society ancl.hence the country ars a r,rrhole
l F)cflorrl tlre clulies of citrzlnship,.par:ticipate in coniir,unity :rcl,ivities 3nc1
slrrrultlui' r".5p,rrrsiLriiir ies oI prrblir. olliccs
11. Refl-ain from taking parl in or subscribing to or asgisting in ariy rvay
;Lctivtt-ies, r,rrhich tentl to prolnote feeling of hatred or enmity ,rriorrg alii..eni
c--ornmunities, religions or llnguistic groups bi,rt erctively rn,ork for National
Intcgr';iLion.

/



Code of Co:rduct for Non-'f,eaching Staff:

lJvery non-tenching staff member shall:

. I ) :rl-ricLe frv tfa. rules of clress code on the carnpus.
2) cnsure the cleartliness, mainteuance and proper
t-'cluripnrents, appiLratrrs, classroctms and any materierl

,labcrraLory aurd on the campus of the institution.

r-Ltilization of
in 1-he librarry,

non-teaching
thqir reiigiqn,

. 3) tr-cat the Manargement, Principal, all teachers ancl
membr:rs .,vith respect and on equal footing irrespec:tive of
cirste, crecd, colour', social class and language..

n:

-

4) cooperalc- in the joir"rt rvelfare of all the teache.rs ancl non-teaching'
sti,rI'f. 5) contribule to keep the campus of the institution i-obaicco-frec.
cl r r-r g- ii'c,re, p ollu tion -frr:e and grlastic - free.
6) be obligecl.to prohibit sexuerl harassment of a colleagure an(1 studer-it on
the clLrnpus of the institution.
7) not lnclr-iige in an1, activity of utilizing the carnpus for political or other
canr.as,sin g pt-lrpo se s.

&c^1"
G+ordinatort

IQAG.

DHULH -424 001. itui.$.l

6Ps{fufr \s

&L'#s
["4. u. rr.ild$ha Coftlrne!fii]

uHliL[ - 4?"i {}t] i" [i'i,{,s.}

I

%






































