o

Yearly Statu

N
fave. oo G | >

s Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DHULE EDUCATI ON SOCI ETY' S M D. PALESHA
COMMERCE CCOLLEGE, DHULE

Name of the head of the Institution P. P. Chhaj ed
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

02562- 245110

Mobile no.

9420439480

Registered Email

nmdpal esha@nuai | . com

Alternate Email

nmdpal eshal984@mai | . com

Address Ram Manohar Lohiya Marg, Near Shiv
Tirtha

City/Town Dhul e

State/UT Mahar ashtra

Pincode

424001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Prof. S. D Patil
Phone no/Alternate Phone no. 02562229034

Mobile no. 9420439480

Registered Email

nmdpal esha@nuai | . com

Alternate Email

sanj aydpatil 18@mail .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http:// ndpal eshacol | ege. ac. i n/ aqgar-2/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

ht t p: // ndpal eshacol | ege. ac. i n/ agar - 2/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B+ 75 2004 03- May- 2004 02- May- 2009
2 B 2.6 2013 05- Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 18- Aug- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar Meeting for | QAC

05-Jul - 2018



http://mdpaleshacollege.ac.in/aqar-2/
http://mdpaleshacollege.ac.in/aqar-2/

Regul ar Meeting for | QAC

05-Cct -2018 12

Regul ar Meeting for | QAC

16-Jan- 2019 12

Regul ar Meeting for | QAC

30- Apr - 2019 12

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

anal yze the results of the last exami nations. To anal yze the feedback of Faculty
Menbers. prepare AQAR and Sel f Study Report (SSR) for third cycle of

Accredi tation organi se workshops for students. Continue certificate courses for
skill devel opnent of students. organise Sports training canps.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3677_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3677_Minutes.pdf

Plan of Action

Achivements/Outcomes

To analyze the results of the | ast
exam nations. To anal yze the feedback
of Faculty Menbers.

Exam nation results were di scussed.
Feedback from the students was
di scussed and accordi ngly suggestions

were given to the faculty nenbers.

To prepare AQAR and Sel f Study Report
(SSR) for third cycle of Accreditation

The preparation for AQAR was initiated.
Criterion wise conmm ttees were forned
for preparation of SSR

To organi se workshops for students.

Organi sed wor kshops on Di saster
managenent, GST, |PR and soft skills
whi ch were funded by University.

To Continue certificate courses for
skill devel opnent of students.

Certificate courses for skill
devel opnment were organi sed during the
year.

To organi se Sports training canps.

Sports training canps were organised
during the year.

To organi se annual budget anal ysis for
citizens of Dhule.

Annual budget anal ysis programme for
citizens of Dhul e organised.

To continue MOU with industry and
firms.

Previ ous MOUs were conti nued.

Previ ous MOUs were continued. To
organi se vari ous progranmes on career
gui dance and conpetitive exam nation.

? Various progranmes on career gui dance
and conpetitive exam nation were

organi sed. ? Sone of the progranmnes
organi sed jointly with Gandhi

Phi | osophy Centre.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 11- Feb-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has managenent i nformation
system (MS) which facilitate
managenent of conputerized database of
financial information, organized and
programred in such a way that it



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3677_Quality.xlsx

produces regul ar reports whenever need
by various |evel of managenment in the
college. It is also possible to obtain
special reports fromthe systemeasily
such as expenditure on various budget
heads. It gives the feedback about own
performance on various aspects top
managenent can nonitor the coll ege
financial planning as a whole. The MS
receives data fromdifferent units and
functions. Some of the data are

coll ected automatically from
comput erl i nked checkout counters others
are keyed in at periodic intervals.
Routine reports are preprogramed and
run at intervals or on demand while
others are obtained using builtin query
| anguages di splay functions built into
the systemare used by authority to
check on status at deskside conputers
connected to the MS by networks. In
addition to financial database,
students’ database is also hosted in
the coll ege server with specialized
access to the authorized persons.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Fram ng of Syllabus :- As per the franmework of the H gher Education of India,
the UGC provides the guidelines for the curriculumto be introduced in the
Uni versities. The University arranges syllabus fram ng workshops. Faculty of
the Institution participate in various syllabus fram ng workshops, conferences
and contributes through taking participation in discussions regardi ng updating
of curriculum < The institute collects regular feedback fromfaculty, students
in the curriculumof different subjects and tries to comunicate the sane to
BOS to consider it in the process of curriculumrestructuring. Qur Faculty
menbers are al so represent on various bodies of the university. ¢ Qur faculty
menbers actively participate in fram ng of the syllabus, in introducing
CBCS(Choi ce Base Credit System in the university our principal, who is
presently Dean in the Comrerce and Mgt. faculty has played a major role. The
uni versity has duly acknow edged his role by giving himletter of appreciation
After fram ng syllabus, the University uploads it on its website. Concerned
Teachers of our coll ege download it and prepare Teaching plan for the acadenic
year. The syllabi of certificate courses have been prepared by our College. For
the effective inplenentation of the curriculumand to inprove teaching
practices, teaching materials and books are nmade avail abl e by the University
and Col l ege. Qur faculty al so publish books on prescribed curricul um
Distribution of Syllabus : ¢ For the effective curriculumdelivery, each head
of the departnment distributes the syllabi anong the teachers of the departnent.
The copy of the syllabus is made available for the students fromthe library.
The concerned teacher prepares ‘Teaching Plan’. The heads of departments, in
consultation with the principal, prepares the tine-table of all programes of




such as practical files,

the coll ege and comuni cates to al
Delivery of Curriculum:-
Princi pal provide the list of books for
purchasi ng. ¢ The heads provide the requirenents related with the practical
The departnents adm ni ster ‘Bridge Course’ to
make first year students famliar with the course and to identify the weak
students at the beginning of the academ c year
organi zed by the college to understand recent devel opnment in the field of
commerce. The departnents arrange Tests,
and group discussions according to University guidelines and eval uate the
To acquaint the students with | atest devel opnent
MOU s are signed with industries

CDs etc.

students for internal marks.
and gain practical know edge of the subjects,
and firms where the students make visit and update there knowl edge. Monitoring
Through the informal neetings with the staff the Principal takes follow up of
various academ c and related activities.
advant age of doing these things w thout organizing nmeetings for this purpose.
oj ectives of curriculum are achieved through teaching, |earning and research
wor k by our faculty and students.

the staff nenbers and students. Effective

e The concerned teachers in consultation with the

Tutori al s,

ref erence purposes, to the library for

The experts lectures are

Hone Assi gnments, Sem nars

Being a small unit we are at the

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Pr ogr anm ng Ni |
Basi ¢ and
Logi c
| npr ovenent
Engl i sh Ni |
G ammer and
Conposi tion

St ock and Ni |
Conmodi ty
Mar ket

Conpet ence Ni |
in Englisg

I T Act 2000 Ni |
and
Neti quettes

Basi c Ni |
Banki ng

Diploma Courses

Dates of Duration
Introduction
20/ 08/ 2018 32
10/ 01/ 2019 30
11/ 12/ 2018 60
03/ 01/ 2019 32
12/ 10/ 2018 30
07/ 05/ 2019 30

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi it Ski Il
y Devel opnent
Enpl oyabi | it Ski | |
y Devel opnent

Enpl oyabi lit Entrepreneur
y ship Skill
Devel opnent

Enpl oyabi lit Entrepreneur

y ship Skill
Devel opnent
Enpl oyabilit Soft Skills
y

Empl oyabi lit Entrepreneur
y ship Skill
Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System




BCom Commer ce 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 193 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Envi ronnent al St udi es 232
BVS Envi ronnent al St udi es 26
BVS Pr oj ect 24
MV Pr oj ect 24
BCom I nt ernship 15

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute is constantly in dialogue with all its stake hol ders and seeks
advi ce and input from Students, Alumni and Parents in order to provide val ue
in the many areas of engagenent. Feedback forns are collected fromthe students
to evaluate a teacher’s performance. Teachers’ performance is anal ysed on the
basis of various questions asked in the feedback fornms. The anal ysed data is
tabul ated teacher w se and percentage score is calculated for each teacher for
each point. The strong points and weak points are noted by the Principal and
HCOD for each teacher and the same is inforned to all the teachers. In case of
unsatisfactory score for a particular point for a particular teacher, the sane
is conveyed to the rel evant teacher and necessary advice is given by the HOD to
the respective teachers. Suggestions are al so sought regardi ng overal

devel opnent of the college fromstudents and necessary neasures are adopted

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commmer ce 220 427 232
BVS Conput er Myt 60 27 27
MV Conput er Myt 40 18 18
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 721 42 9 0 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 7 6 3 0 4

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has very effective mentoring system. Each faculty of the college spend time for monitoring the
students. The faculties of the department directly provide the guidelines to the students individually according to
their problems such as syllabus practical social, economical, family, job opportunity and other psychological
related problems and issues. The student can confidently share his problems and hesitations in the college
campus and outside the campus to his teacher with the help of our mentoring system. The majority of our
students belonging to rural as well as economically weak background. The faculty always breaks the obstacle
opportunities. The institution has a special mentoring system for the girl students through the department of
Yuvati Sabha. The girl students are guided about their social, educational and hygiene problem along with their
regular issues

Number of students enrolled in the
institution

763

Number of fulltime teachers Mentor : Mentee Ratio

13 1

: 58

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

14

4

0

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,




receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 8101 Senester 1 16/ 12/ 2018 31/ 12/ 2018
BVB 8105 Senest er 1 16/ 12/ 2018 18/ 01/ 2019
MVB 8204 Senester 1 10/ 12/ 2018 25/ 01/ 2019
BCom 8101 Senest er 2 21/ 04/ 2019 19/ 05/ 2019
BVB 8105 Senest er 2 06/ 05/ 2019 30/ 05/ 2019
MVB 8204 Senest er 2 14/ 05/ 2019 13/ 06/ 2019
BCom 8101 Senest er 3 16/ 12/ 2018 31/ 12/ 2018
BV 8105 Senest er 3 16/ 12/ 2018 18/ 01/ 2019
MVB 8204 Senest er 3 10/ 12/ 2018 25/ 01/ 2019
BCom 8101 Senest er4 21/ 04/ 2019 19/ 05/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being affiliated to North Maharashtra University, the college follows the
eval uation structure as recommended by the university. At present, senester
systemfor all levels and all faculties has been inplenented by the university.
Total Weightage for external evaluation is 60 and for internal evaluation is
40. Keeping in view the need for continuous formative assessment of the
students, the college initiated the followi ng neasures: ¢ Each year, the
col l ege constitutes an exam nation conmttee to ensure effective inplenentation
of all activities related to internal and external exani nations and
assessnents. ¢ Hone assignnents, seninars, general behavior and attendance are
taken into consideration while awarding internal scores to the students. For
t he students, Journal keeping of the practical sessions is also considered for
conti nuous assessment. ¢ Gievances in assessnment, if any, are resolved through
teacher interaction. ¢ Retest is conducted for those students who remai n absent
during the internal exam nations owing to their participation in NSS, Sports,
or other canps so as to facilitate continuation of their studies w thout
hi ndrance. ¢ The results of the internal exaninations are declared for enabling
the students to raise any grievance and get it resolved before the marks are
finally submitted to the university. In addition to the internal test, for
continuous internal evaluation of the students, oral exami nation, interna
assignnents and seninars are introduced. Students are encouraged to participate
in Quiz contests, Poster conpetitions and Conferences.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being affiliated to the North Maharashtra University, Jal gaon, the coll ege



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3677_Evaluation_1581764863.xlsx

follows curriculumgiven by the university. For effective inplenentation of the
curriculum the coll ege prepares academ c cal endar every year. H ghlights of
academ c cal endar are as bel ow. Academ c Cal endar Preparation . At the
begi nning of the academ c year, the academ c calendar is prepared jointly by
Principal, Vice Principal in consultation with staff nenbers. ¢ This gives
clear picture of the available dates for noteworthy activities to ensure proper
teaching learning activities and continuous evaluation. e.g. O ganization of
conference, workshops, annual gathering, internal exam nation schedul e and
various sports events. Exanination comrttee decides the dates of exam nation
and accordingly departnental activities planned in Acadenic cal endar.
Activities conducted such as guest |ectures.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http: // ndpal eshacol | ege. ac. i n/ pospoco/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
8101 BCom Commer ce 206 176 85. 4
8015 BMVS Conput er Mt 24 13 54,16
8204 MVS Conput er Mgt 37 18 48. 65
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http: // ndpal eshacol | ege. ac. i n/ student -sati sfacti on-survey-reportsss/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One day Wirkshop on NSC Conmrer ce Depart nment 08/ 02/ 2019
I'T FC I nvest or Awar eness
Programe wi th SEBI

Two Days Workshop on Soft Conmrer ce Depart nment 09/ 03/ 2019

skill Devel opnent in
col | aboration with KBCNWU



http://mdpaleshacollege.ac.in/pospoco/
http://mdpaleshacollege.ac.in/student-satisfaction-survey-reportsss/

Jal gaon

Two Days Workshop on Commer ce Depart nent 12/ 03/ 2019
Goods and Services Tax in
col l aboration with KBCNMJ

Jal gaon

Wor kshop on Intell ectual Conmrer ce Depart nent 16/ 03/ 2019
Property Rights in
col l aboration with KBCNMJ
Jal gaon

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Commer ce 4

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Conmer ce 21

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3677_Books_and_Chapters_1581684750.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NA NA 2018 0 0 NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 4 14 2 10
rs/ Wor kshops
Present ed 4 3 1 0
papers
Resour ce 0 4 1 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di saster Managenent | DDMO O fice Dhul e 6 45
Trai ni ng Wor kshop and SDRF Dhul e
in collaboration
wi th SDRF, DDMO and
Khandesh Yuva
Munch, Dhul e
Tree Plantation — CGover nnent of 7 55
10 Trees Mahar ashtra
Pl astic Bag Protest Vi dyart hi Sena, 9 65
Day Function, Coth Dhul e
Bags distribution
Swachhat a Fortni ght NSS depart nment 5 140
Cleaning in College
Bui | di ng
Swachhat a Fort ni ght NSS Depart nment 5 140
Cleaning in College
Prem ses
Swachhat a Fortni ght NSS depart nment 4 140
Cleaning in
Cleaning in College
vicinity
Swachhat a Fortni ght NSS depart ment 3 140
Cl eaning in Dhule
Bus Stand Canpus
Swachhat a APP Dhul e Muni ci pal 4 90
Denonstrati on By cor poration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3677_Faculty_participation_1581685137.xlsx

Dhul e Muni ci pal
cor porati on.

| naugur ati on

Raver

Street Play by Swaddhyaya Pari war 10 385
Swaddhyaya Pari war
NSS W nter Canp--- Gram Panchayat , 3 66

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Swachhat a Abhi yan

Recogni tion

Letter of
Appreciation from
Rai | way Station,

Dhul e

45

NSS W nter Canp

Recognition

Letter of
Appreciation from
Gram Panchayat ,
Raver

75

Bl ood Donati on

Recogni tion

Letter of
Appreciation from
Cvil Hospital,
Dhul e

19

Vot er Awar eness
Canpai gn

Recogni tion

Letter of
Appreciation from
El ection Ofice,
Dhul e

300

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachhat a NSS depart nment Swachhat a 3 140
For t ni ght For t ni ght
Cleaning in
Dhul e Bus Stand
Canpus
Swachhat a Dhul e Muni ci pal | Swachhata APP 4 90
For t ni ght cor poration Denpnstration
By Dhul e
Muni ci pal
cor porati on.
Street play Swaddhyaya Street Play by 10 385
Par i war Swaddhyaya
Par i war
NSS W nter Canp [Gram Panchayat, NSS W nt er 3 66
Raver Canp- - -
| naugur ati on
Di saster DDMO O fi ce Di saster 6 45



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3677_Extension_1581678671.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3677_Awards_for_extension_1581683156.xlsx

Managenent

Dhul e and SDRF
Dhul e

Managenent
Trai ni ng
Wor kshop in
col I aboration
wi t h SDRF, DDMO
and Khandesh
Yuva Muinch,
Dhul e

Tree Pl antation

CGover nnment of
Mahar ashtr a

Tree Pl antation
— 10 Trees

55

Pl asti c Bag
Prot est Day

Vi dyar t hi
Dhul e

Sena,

Pl asti c Bag
Prot est Day
Function, d oth
Bags
di stribution

65

Swachhat a
For t ni ght

NSS depart nment

Swachhat a
For t ni ght
Cleaning in
Col | ege
Bui | di ng

140

Swachhat a
For t ni ght

NSS depart nent

Swachhat a
For t ni ght
Cleaning in
Col | ege
Premn ses

140

Swachhat a
For t ni ght

NSS depart ment

Swachhat a
For t ni ght
Cleaning in
Cleaning in
Col | ege
vicinity

140

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

NA

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To

Participant

Peri odi cal

On Job
Trai ni ng

Dwar ka Shar e
Br okers Pvt.
Ltd. (025622
21781/ 025622
41881)

04/ 01/ 2019 21/ 01/ 2019

10



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3677_Students_in_extension_1581679063.xlsx

On Job
Trai ni ng

ACE
Fi nanci al
Services (02
562280033/ 34
/ 35)

Peri odi cal

01/ 01/ 2019 31/ 01/ 2019 5

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Dwar ka Share 01/ 07/ 2018 On Job Training and 10
Br okers Practical Exposure
Sankal p Printer 25/ 07/ 2019 I ndustrial Visit 23
and Practi cal
Exposure and
Lecture
DAMA, Dhul e 01/ 08/ 2018 Industrial Visit 32
and Practi cal
Exposure and
Lecture
Tat hed | ndustries 01/ 09/ 2018 I ndustrial Visit 27
and Practi cal
Exposure and
Lecture

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Creative Software Partially Ver 2.0 2010




| (Li brary Manager) |

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 6620 676413 248 22274 6868 698687
Ref erence 7123 819870 37 10432 7160 830302
Books
Jour nal s 0 0 34 23772 34 23772
CD & Vi deo 88 6000 0 0 88 6000
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

02/ 07/ 2018

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 55 46 0 1 0 7 1 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 55 46 0 1 0 7 1 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on

academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on

Expenditure incurredon

physical facilities

maintenance of physical
facilites

20. 65

20. 39

5.01

1.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/3677_Library_1581684007.xlsx

The Principal being the head of the institution has been designated with the
powers and responsibilities of inplenmenting the policies and the decisions of
the managenent. As |aid down by the institution follow ng procedure is in vogue
for utilizing the facilities: - The classroons are allotted to subject w se
periods by the tinetable cormittee at the begi nning of each academ c year. The
| aboratories are al so assigned to subject w se batches of students fromUG to
PG for carrying out their practical. Optimumutilization of avail able space and
resources is made judiciously. The librarian has devel oped a systemfor the
optimal utilization of the books and journals. There is an entry register for
students and faculty nenbers. The students have a free access to the books,
journals and NLIST in the library. College has provided | aptops to be used by
faculty menbers. M nor and Maj or equi pnents purchased are recorded in the stock
regi ster of each Departnent. Stock checking is carried by the Cormittee
appoi nted by the Principal. The damaged equi pnents and other naterials are
witten — off. To ensure continuous electric supply for |aboratories and
research equi pnents coll ege has installed 50KV Generator. College provides safe
drinking water to staff and students by water purifiers. Fire extinguishers are
fixed to protect the building fromfire incidents. There are 16 CCTV in the
canmpus to nonitor working and record data. Qur canmpus has a cl ean anbi ence due
to good nai ntenance. Maintenance of the facilities The coll ege has appointed
staff for mai ntenance and repair of the college infrastructure. The coll ege
procures services for Plunbing, Electric fitting, electric repairs and
repl acements, Repair of furniture and fixtures, C eaning up of septic tank,
Ground cl eaning, etc. The coll ege has appointed a sweeper and sanitary worker
For repairing of building and col oring, our parent society has retained civil
contractor for all the civil works to be undertaken in our prem ses. The C ass
roons, Ofice, Library, Staff room Principal and Vice Principal’s cabins and
Gynkhana are cl eaned on very regular basis. W are maintaining sports ground,
scooter and cycle stand and cleaning is done by a sweeper. For safety neasures
of students, staff and other assets we have security personnel to |look after
the prem ses. For all major construction / renovation works, the funds are
provi ded by our parent society. Mnor works and mai ntenance work is carried out
fromcoll ege funds. Conputers nai ntenance is assigned to the expert appointed.
The books in the library are kept dust and pest free w th vacuum cl eani ng.
Support staff of the College |ooks after the cleanliness of the canmpus on
rotation basis. Periodic nonitoring and checking of LPG connection is carried
out by representatives of Bharat Petrol eum Conpany.

http://mdpaleshacollege.ac.in/procedures-and-paolicies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Earn and 16 10410
frominstitution Lear n/ Poor Boys
Fi nanci al Support
from Ot her Sources

a) Nati onal & Schol arshi p and 490 2379373

freeship
b) I nt ernati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://mdpaleshacollege.ac.in/procedures-and-policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3677_Scholarships_1581744836.xlsx

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga and Meditation 20/ 06/ 2018 45 Yog Vi dya Dham
Dhul e
Bri dge Course of 16/ 07/ 2018 15 Commrer ce Depart nent
Account ancy for (Account ancy and
FYBCom Costi ng)
Bri dge Course 03/ 08/ 2018 9 Language Depart nent
Marat hi for FYBCom
Renedi al Coachi ng 01/ 03/ 2019 75 Conmer ce Depart nent
for FYBCom (Account ancy and
Costi ng)
Renedi al Coachi ng 01/ 03/ 2019 55 Conmer ce Depart nent
for Accountancy for (Account ancy and
SYBCom Costi ng)
Wor kshop on Soft 09/ 03/ 2019 90 Conmrer ce Depart nent
Ski ||

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2018

Conpetitive
exam nati on
Cui dance

177

0

2018

Conpetitive
exam nati on
Class with
Gandhi
Phi | osophy
centre,
Dhul e

65

2018

Conpetitive
exam nati on
Class with
Gandhi
Phi | osophy
centre,
Dhul e

32

2019

Wor kshop on
Soft Skill
Devel opnent
Wt h KBCNWU
Jal gaon

131

2019

Car eer gui da
nce- Qpportun
ities after

59



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3677_Development_Schemes_1581679357.xlsx

graduati on
wi th Gandhi
Phi | osophy
centre,

Dhul e MCED-
Pronoting En
trepreneursh

ip Skills

2019

Busi ness
Skill for En
trepreneursh
i p workshop
wi t h KBCNWU
Jal gaon and

wi th MCED

115

2019

Conpetitive
exam nati on
Class with
Gandhi
Phi | osophy
centre,
Dhul e

60

2019

Conpetitive
exam nati on
wor kshop

151

2019

Conpetitive
exam nati on
Gui dance
t hr oughout
t he year

30

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 127 BCom Commer ce SSVPS/ VAE/ La PG



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3677_Guidance_1581679710.xlsx

w NBW MVBA/ MM
S

2019 13

BVS

Commer ce and
Conput e

Sane Institi
ut e/ Sanmat i
Edu.
Trust/ SSVPS
VBA

PG

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Mal | akhanmb Di n Col | ege 95
I nt ernational Yoga day Col | ege 50
Nati onal Sports Day Col | ege 250
Kabbaddi Coachi ng Canp Col | ege 19
Bal | badmi nt on Coachi ng Col | ege 19
canp
Mal | akhanmb Coachi ng canp Col | ege 18
Rope- Mal | akhanb Coachi ng Col | ege 8
canp
Intercoll egiate Col | ege 18
Mal | akhanb t our nanment
Sport conpetitions for Col | ege 140
Annual Gat hering
Mendhi Conpitation Col | ege 40
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural
2018 Al India Nat i onal 1 0 2018015400 | Pansakar
I nter 121977 Abhi shek
Uni versity Shivaj i
Mal | akhanb
t our nnent
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent counci |

is constituted as per the provision of University Act,

whi ch



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3677_Activities_Organised_1581690228.xlsx

i ncl ude topper students of each class fromevery program They were selected as
class representatives (CR) taking previous year result into consideration. In
addition to this two girl students are selected as | adies representative on the
basis of their good academ c record, participation in various activities and
recommendati on by teachers. One student fromevery unit NSS, Sports and
Cultural is reconmended by respective conmttee head, on the basis of their
performance. University representative (UR) is selected fromthe above student
counci | nmenbers by el ection

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

176

5.4.3 — Alumni contribution during the year (in Rupees) :

7040

5.4.4 — Meetings/activities organized by Alumni Association :

During the year neeting of Alumi Association was organi sed and their
suggestions for overall devel opnent of the college were invited. In the year
guest |ecture of one of the alumi C. A Sham Agrawal on career gui dance was

organi zed.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e The policies and plans of the college in respect of infrastructure, academc
programes, recruitmnment, devel opnent proposals etc. are discussed in detail in
regularly held neetings. The Coll ege Local Managing Committee —(LMC) is the
i nportant statutory body which includes representatives of managenent,
representative of teaching and non teaching staff. Principal is Ex-Oficio
secretary of this conmittee. The committee plays a key role in design and
i npl ementation of quality policy and plans. The LMC nmeetings are held to
di scuss and deci de the issues of budget, future plans, infrastructure
devel opment, curricula, exam nation results, student achievenents etc. ¢ Every
Faculty nmenber is a part of various commttees for events, research
assignnents, certificate courses etc along with invol venent of students and
alumi in sonme of the comittees. The Principal and Vice Principal forms
various conmittees for carrying out the regular activities as mentioned bel ow
Acadeni ¢ Body conprises of: ¢ Principal ¢ Vice Principal ¢ Head of the
Departnents ¢ Librarian ¢ Exami nation Conmittee Coordinator ¢ Internal Quality
Assurance Cell (1QAC) For the snooth functioning of the institute, various
committees as nmention below are fornmed 1. Examination Conmittee 2. |1 QAC 3
Cultural Conmittee 4. Student council Committee 5. Library Commttee 6.
Students wel fare committee 7. NSS Cormittee 8. Conmerce and pl anning
association 9. Student Health service commttee 10. Placenent Cell Conmttee
11. Yuvati Sabha (Wbnen) Cell 12. Discipline Committee, Anti raggi ng and sexua
harassnent comrittee 13. Conpetitive exam and Career Counseling 14. Research
Committee 15. Magazine Committee 16. Publicity and News Conmittee 17. Teachers
Associ ation Commttee 18. Students Alumi 19. Parents Association




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Al t hough syl | abus restructuring and
framing is entirely university policy
matter, our teachers have played
significant role in this context. They
have extended val uabl e suggestions for
redesi gni ng of syllabus. Qur principal
ot her faculty nenbers have pl ayed
significant role as Chairnman of Board
of Studies as well as Faculty Menbers.

Teachi ng and Learni ng

Entire Teaching staff prepares
teachi ngs plan and executes the
teaching as per the plans. Syllabus is
conpl eted before the Internal Unit Test
schedul e. Practicals are conducted as
per University rules and practica
pl ans. Tests, tutorials, semnars and
Group Di scussions are conducted to
noni tor the over all performance of the
students. Mst of our teachers
participate in various sem nars,
wor kshops and refresher courses. All
the teachers keep thensel ves updat ed
with their respective subject
know edge. W are taking extra cl asses
for slow learners to bring them at par
with other students. W al so encourage
the teachers to use ICT

Exam nati on and Eval uati on

Each course outline lays down the
assessment conponents for the
respective course and narks all ocated
to each conponent. Usually assessnent
conponents are in line with the guide
lines of University. The different
forms of assessnents includes,
assi gnnents, project work, problem
sets, quizzes, class tests, group
activities and presentations, role
pl ays and end term exam nations. The
grading pattern for each course is as
| ai d down by the university. The
Students queries are i mediately
satisfied if asked by the students. W
al so suggest sone renedies for
i mprovenent of the performance of the
students.

Resear ch and Devel opnent

The managenent supports the staff for
pronoting research activity by way of
granting study |eave, Duty |eave. The
coll ege and the Principal encourage the




faculty for research by providing them
library with sufficient books and
journals, and conputers with internet
facility. Sufficient books and journals
are purchased every year to assist the
faculty. W encourage the students to
participate in poster conpetition,
University | evel Avishkar Conpetition
whi ch devel ops research outl ook in
them The PG Student are assisted for
preparing project report. Sone of our
faculty nmenbers are Ph.D guide. CQur
staff nenber has received UGC grants
for Mnor research project.

Li brary, 1 CT and Physica
Infrastructure / I nstrunentation

Li brary has been updated regularly, it
is partially autonmated. W have good
col l ection of rare books. New journals,
magazi nes and books were procured to
establ i sh an academic standard. W have
sufficient nunbers of conputer to neet
the student demand. Lab. Equi pnents and
sof tware were purchased during the year
to update the library. Infrastructural
requirenments were reviewed in the
begi nni ng of academ c sessi on.

Human Resource Managenent

We have wel |l experienced faculties in
our college. Overall enployee wellness
and heal thy environment was built.
Overal |l satisfaction among enpl oyees is
i ndicative of fairly good practices.
Medi cal | nsurance and PF were nade
conmpul sory as a welfare practice anong
enpl oyee. W have various welfare
scheme for the teaching and non
teaching staff which include credit
soci et y( Pat pedhi ), Kalyan Ni ddhi, Group
I nsurance schenes. Allowance are al so
given to non teaching staffs. Duty
| eave and financial assistance is
sanctioned for attending various
wor kshops and sem nars. Achi evenents of
the staff are appreciated and the staff
is felicitated.

I ndustry Interaction / Coll aboration

We have established good rapport with
i ndustrial units and various firms in
the vicinity. Experts fromindustry,
Banki ng and Busi ness organi zation are
invited in the college to have
interaction with the students. To have
firsthand experience of working of the
i ndustry, industrial visit are
organi zed. As a part of study the
students take interview of various
busi ness personalities. The student
visit the industry for their project
wor k and gain significant know edge. On
Job training opportunities are al so




provided to the students.

Adm ssi on of Students

down by the Local

requirenent.

Admi ssion in the First Year
B. M and MB.Mare nmainly given on
Merit basis as per the University and
Governnent norns and priorities laid
Managi ng Comi tt ee.
No candi date fromreservation class is
deni ed adm ssion fulfilling mninmm
The adm ssion process,
structures and rules and regul ati ons
are display on notice board. All
things are nmentioned in our
and al so display on website.
conpl ete transparency in adm ssion

process.

B. Com, B

fee

t hese
prospect us
There is

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

software for

T.C,

I n- house devel oprment of O f-1line
Bonafi ed generation

by the team of Coll ege.

Adm ni stration

al |
NMU. AC.

e Students online schol arshi ps
subm ssi on t hrough the MAHADBT port al

of state governnent. e« Conpliances of

students grievances through

IN portal. -«

LI BMAN f or
| NFLI BNET

Li brary,

Fi nance and Accounts

for

Managi ng al |

* Using Tally ERP Accounting Software
finance and Accounts.

St udent Admi ssion and Support

«Students are admitted according to
Uni versity procedure through the portal

of University.

Exam nati on

M K. C L.

* An interface devel oped by the
t hrough NMU.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Principal Dr. Nat i onal Bodwad Col | ege, 1500
P. P. Chhajed Conf erence Di st. Jal gaon
2019 Prof. S. D | QAC Conference| WWS Col | ege, 700
Pati | Dhul e
2019 Prof. H A | QAC Conference| WWS Col | ege, 700
Joshi Dhul e
2019 Prof. H A NAAC ZBP Col | ege, 700
Joshi (NHNR- 2019) Dhul e
2019 Prof. M M SHERYAS Law Col | ege, 400
Moon Wor kshop Nandur bar




2019 Prof. M M Cust oner GTP Col | ege, 1000
Moon Security Act, Nandur bar
Wor kshop
2019 Prof. P. D I nt er nati onal KBC NMU, 1000
Sonar Conf erence Jal gaon
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff
No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 03/ 12/ 2018 22/12/ 2018 20
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Fi nanci al Assistance from|Fi nanci al Assistance from|Freeshi ps and Schol arship
Servants Patpedi and Servant s Pat pedi and schemes as per Govt.
KayanN dhi, Medi cal KayanNi dhi, Medi cal Nor ms, Medi cal checkup at
Rei nbursenent Facilities, |Reinbursenent Facilities, entry |level, Earn and
Tea Club ,Etc Tea Club , Uni form and Learn Scheme, Personality
Washi ng Al |l owance, Etc Devel opnent Wbr kshop, etc

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

est abl i shed nmechani smto conduct regular financial

Yes, the college has well
audits both internal and external. Internal Audit: - MS. P.D. Dalal Co. is
appoi nted by the nanagenent as internal auditor to audit the accounts. Audited

financial statenents and audit report are obtained at the end of every year.
They are discussed and approved in the Annual General Meeting. Internal audits
are conducted twice a year. Steps are taken by the college to rectify the
di screpancies reported in the audit report. There is efficient internal audit
mechanismin the college. External Audit:- External Audit is done by various




bodi es such as- 1.Joint Director’s Audit: - It takes place every year, if
objections are raised, justification is provided. 2.BC Scholarship Audit: - It
is done by Social Wl fare Dept, Dhule. 3.NSS Audit Student Welfare Committee
Audit: - It is done every year by the University. 4. Examination - It is done
every year by the University. 5. Earn and learn - It is done every year by the
Uni versity.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
KBC NWMU 32000 Wor kshop
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes K.B.C North Yes | QAC
Mahar ashtra
Uni versity,

Jal gaon
Admi ni strative Yes Joint Director Yes P.D. Dal al and
O fice Hi gher Conpany (C. A
Educat i on, Firm
Jal gaon and
K.B.C North

Mahar ashtra
Uni versity,
Jal gaon

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher neet was conducted by the college to enhance the conmuni cation

anongst the teacherparent and college as total. During the year, a Mdthers’

Meet was organised by the college to acquaint themwi th the college and their
suggestions were al so invited.

6.5.3 — Development programmes for support staff (at least three)

The Institute organi zes programes for support staff such as Meditation, Yoga
Events, Stress Mgt Sessions and Health Care Programmes

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Organi zed University | evel workshop for restructuring of syllabus Organized
sports training canp Organi zed certificate courses for skill devel opnent of
students Organi zed Programmes for Conpetitive exam and carrier guidance

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3677_Funds_or_Grants_1581767024.xlsx

of feedback
from

st akehol der s

for quality

i mprovenent

¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Col | ecti on 16/ 01/ 2019 17/ 01/ 2019 30/ 06/ 2019 120

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Participation
of NSS Students
in State |evel
Avhan Canmp at
Aur angabad
Uni versity Ku
Di vyani
Ranki shor Borse
Ku Mohi ni Di pak
Aj al kar Shri
Rahul Ananda
Gawal i Shri .
Akash Val m k
Pat ol e

25/ 05/ 2018

03/ 06/ 2018

2

2

Di saster
Managenent
Trai ni ng
Wor kshop in
col | aboration
wi t h SDRF, DDMO
and Khandesh
Yuva Muinch,
Dhul e

06/ 07/ 2018

06/ 07/ 2018

32

13

Street plays on
Worren
Enmpower nent i n
One day NSS
canp at Adopted
vill age

25/ 09/ 2018

25/ 09/ 2018

85

30

Street plays on
Worren
Enmpower nent i n

01/ 01/ 2019

01/01/ 2019

39

27




NSS Wnter canp
at Adopt ed
vill age

Counsel i ng of
Wnen Laws

02/ 01/ 2019

02/ 01/ 2019

39

27

Awar eness about
Wonmen Heal th

03/ 01/ 2019

03/ 01/ 2019

39

27

I nt er nati onal
Wnen Day

08/ 03/ 2019

08/ 03/ 2019

80

35

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Borse Ku

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift No 0
Ranp/ Rai | s Yes 3
Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation Yes 3
Speci al skill devel opment No 0
for differently abled
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 25/ 05/ 201 10 Partici pa|Di saster 5
8 tion of Myt
NSS
St udent s
in State
| evel
Avhan
Camp at A
ur angabad
Uni versi t
y Ku
Di vyani
Ranki shor




Mohi ni
D pak
A al kar
Shri
Rahul
Ananda
Gawal i
Shri .
Akash
Val m k
Pat ol e

2018

12/ 06/ 201
8

Swachha
Bhar at
Sumrer
Tr ai ni ng
canp
| ecture
HRD
mnistry
and Water
and Cl ean
i ness
M nistry
1st may
to 31st
July
Meet i ng
for Dhul e
District

d ean
I ndi a

110

2018

08/ 07/ 201
8

Tree Pl an
tation —
10 Trees

Tree Pl an
tation

55

2018

12/ 07/ 201
8

Pl astic
Bag

Pr ot est
Day

Functi on,

Cloth

Bags di st

ribution

Plastic E
radi catio
n

65

2018

01/ 08/ 201
8

15

Swachhat a
For t ni ght
1
Col | ege
Bui | di ng
2.
Col | ege
Prem ses
3.

Cl eani ng
in
Col | ege
vicinity
4. Dhul e
Bus St and

Canpus

d ean
| ndi a
M ssi on

140




2018

0 09/ 08/ 201 1

8

Kr ant i
Din Rally

Soci al 155
Awar ness

2018

1 27/ 08/ 201 1

8

Swachhat a

AAP Denon

stration

By Dhul e

Muni ci pal

corporati
on

d ean 90
I ndi a
M ssi on

2018

0 31/ 08/ 201 1

8

Street
Play by S
waddhyaya

Par i war

Soci al 385
Awar eness

2018

1 16/ 09/ 201 1

8

Parti ci pa
tion of
St udent s

in Atal M

ahaaar ogy
a Shibir

Heal t h 40
Awar eness

2018

1 19/ 09/ 201 1

8

Partici pa
tion of
St udent s

in

Wor kshop

on Proper

El ection
Process

for
Better

Denocr acy
By Dhul e

Muni ci pal

Cor por ati

on At
SSVPS

Vot er 10
Awar eness

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Fol

low up(max 100 words)

Code O Conduct

01/ 07/ 2018

The Code of Conduct for

various stakehol ders was
foll owed as per statues
given in the university
and Govt. This code of
conduct is displayed on
website, prospectus and
noti ce board. This code
of conduct | Card,
Teaching Diary, Dress
Code, Exam nation, Safety
and Security,
At t endance, etc

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3677_Inclusion_1581691144.xlsx

Swachha Bhar at 12/ 06/ 2018 12/ 06/ 2018 110
Sunmrer Trai ni ng
canp |l ecture HRD
mnistry and Water
and C eanliness
Mnistry 1st may to
31lst July Meeting
for Dhule District
Mal | akhanb Day 15/ 06/ 2018 15/ 06/ 2018 110
I nt ernati onal Yoga 21/ 06/ 2018 21/ 06/ 2018 38
Day
Chhat rapati Shahu 26/ 06/ 2018 26/ 06/ 2018 45
Maharaj Birth
Anni ver sary,
International Drug
abuse day,
I nt ernati ona
Justi ce Day
Di sast er Managenent 06/ 07/ 2018 06/ 07/ 2018 45
Trai ni ng Wor kshop
in collaboration
wi th SDRF, DDMO and
Khandesh Yuva
Munch, Dhul e
Tree Plantation — 08/ 07/ 2018 10/ 07/ 2018 55
10 Trees
Popul ati on Day 11/ 07/ 2018 11/ 07/ 2018 75
Pl asti c Bag Protest 12/ 07/ 2018 12/ 07/ 2018 65
Day Function, Cloth
Bags distribution
NSS Orientation 17/ 07/ 2018 17/ 07/ 2018 110
Pr ogr amme
Gur upour ni ma 27/ 07/ 2018 27/ 07/ 2018 115
Programe El ocution
Conpetition in
col l aboration with
Sanskar Bharati,
Dhul e 16 Students
partici pated
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
e Students and staff menbers are encouraged to use bicycles. « W believe in
eco-friendly canpus everyone is discouraged fromusing plastic itens. « W have
distributed cloth bags to the students to pronpte plastic free life. ¢« In the
coll ege office nost of the work is paperless. ¢ Plantation of trees on specia
occasions ¢« W are trying to nove gradually toward LED | anps fromtraditional
| anps.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Institution as introduced two best practices for the betternent and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3677_promotion_activities_1581689645.xlsx

mai nt ai ni ng human val ues anong the stakehol ders. BEST PRACTICE — | 1. Title of
Practice: Augnenting Enployability through counseling and skill devel opnent.
bj ectives: ¢ To create awareness regardi ng conpetitive exam nations in semn
urban students. ¢ To devel op organi sing and | eadership qualities in the
students. ¢ To create confidence in the |ocal students for conpetitive
exam nation. ¢ To nmake the students aware regardi ng various career
opportunities. 3. The Context: The vision of the college is to becone an
education centre of excellence in comrerce. The coll ege has a very good
academ c reputation in North Maharashtra University. W desire that
academ c devel opnent the students should get the vision for their career

planning in various fields related to commerce as wel |

as in conpetitive
exanm nations. Thus,

the students of the college can serve the comunity better
and nake optinum use of their academ c and other capabilities. BEST PRACTICE ||

1. Title of the Practice: Pronotion of Indigenous Gane — Mal | akhanb. 2. Goal:
To develop holistic personality of students 3. bjectives 1. To Pronote ancient
I ndi an ganme which helps in physical fitness. 2. To Devel op a sportsman of sound
m nd in sound body. 3. To develop a sportsman of agility, positive attitude
with fighting qualities through Indigenous gane. 4. Context The origin of this
ancient Indian sports can be traced to earlier part of 12th century. A nention
of westlers exercising on wooden poles is found in the MANASHOLES, witten by
Chal ukya in 1153 a.d. It was revived late in the 19th century by Bal anbhatta
Dada Deodhar, physical instructor to Bajirao Peshwa-11. He took great efforts
to popul arize this sports. At first, Mllakhanb was al ways concerned wth
Kusti, to learn different styles of Kusti The present format of gane helps in
shapi ng body, keeping nuscles alert and increasing concentration of mnd. The
central Government is |eaving no stone unturned to pronote this ganme. 5.
Benefits OF Ml |l akhanb For Different Sports 1. The body is turned, tw sted and
bal anced on the Ml |l akhanb. 2. Playing on the Mllakhanb hel ps to devel op ones
speed, reflexes, concentration and co-ordination. 3. Training of Mallakhanb
hel ps in practicing many ot her games which include westling, judo, gymmastics,
athletics, horse-riding, tennis etc. 4. Practicing Mallakhanb will strengthen a
gymast’s shoul der, girdle for roman ring. 5. Mallakhanb hel ps in devel opi ng
qualities such as flexibility, grace, swi ftness and rhythem which are very
much essential for a successful gymmast. 6. In athletics, Mllakhanb increases
t he endurance, strength and stam na of the athlete needed for athletic events.
7. Mall akhanb i ncreases the cardiovascul ar efficiency.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http:// ndpal eshacol |l ege. ac.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Response: Moral can be defined as the standard of behavi or determ ned through
the principal of right or wong with regards to proper conduct. It
to virtuous, good, righteous, ethical, upright, principal, honest and sinless
way of doing things. These are the basic values that reflect integrity and
humanity. Since a student is a learner, norals taught over time and reinforced
through a lifetime for the overall benefit and growh of the students and the
society at large. Every day students are exposed to viol ence, dishonesty,
corruption and other social problens in the nedia and real world. In Society we
find that cheating in examnation is on the rise. If noral values are
inculcated in the right age we can reduce these problenms to a great extend.
Moral val ues though in proper age has its inpact throughout the life.

Unfortunately the students have wong role nodels who are setting bad exanpl es
these bad exanpl es raise from arrogance,

is related

degradi ng of wonen, advocacy of

besi des t he



http://mdpaleshacollege.ac.in/best-practices/

vi ol ence and the condoni ng of dishonesty in order to succeed. A students life
is full of challenges. If we neglect teaching of noral values they will not be

abl e to perceive, conprehend and distinguish between right and wong. The
Vision of the college is to inpart quality conmerce education with noral

for building a healthy society. A Educated person w thout noral values becones
self centered, neglecting society and nation and therefore we have focused on

i ncul cation of noral val ues besides quality education. Indifference towards

nmoral values is resulting in deterioration in human life quality. Enotions,
conpassi on, |love, affection are the basic human val ues which bring nman cl oser
to man and create strong Bonds. |In nmodern age of nechanical materialism the
significance of these val ues becone nore relevant. Mere booki sh Educati on does
not create a man of quality. Qur great Indian tradition Professes AOYuOO YO 008
—000 OamAGYO0 “ O x¥EGVOY G~ OO O O Al R»OVOD “ 0O ... « YOOXO poe -0, updvce
AO x¥REGYOOOE O « e0¥»00 pO ~GBuYGe A0 x¥OEGvOO0E

the qualities of truth, austerity know edge, non viol ence, respect for noble
Peopl e and Character, is a real pedants and not one, who reads a |lot. Materi al
weal th, alone, created by the nation will not make nation stronger. The rea
weal th of the nation is citizen wth great noral character. In the age of cut
throat conpetition, values are of at nost inportance. Profit is not the only
goal of Business .Providing quality services and goods to the society,
Provi di ng enpl oynent opportunities and serving the society in different

situations out of grateful ness becones necessary for attaining these goals
Busi nessman havi ng undaunted faith in noral

a pre condition for attaining these goals.

results in attaining these objectives. By providing thoughts which ignite the
thinking ability, innovative thinking, a environnent for groom ng the val ues
i ke | ove, conpassion, reverence, courage, dedication, determ nation etc. can
be created. Follow ng prograns are organi zed at college level or at Institution
| evel for this purpose 1. Prograns on

val ues

..... The personal who hol ds

A
val ues and respect for humanity is

I ncul cating noral cultural val ues

Provide the weblink of the institution

http:// ndpal eshacol | ege. ac. i n/ wp- cont ent / upl oads/ 2020/ 02/ 7. 3- NDP-
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e The plan is to continue certificate courses,

in the college to enhance the
skill of the students.

e College planned to strengthen the acadenia — industry
rel ati ons and inpl ement the Entrepreneurship devel opment programin association
with District Industry Centre « To Pronote ICT Facilities in the College. ¢ To
Organi ze wor kshops on new trends in higher education such as CBCS pattern. « To

Organi ze prograns for conpetitive exam nation for forthcom ng UPSC, MPSC, Banking
and others. ¢ To organize sports training canps.
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